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Clerkship and Internship Information for Justice Steven B. Gould  

Supreme Court of Maryland 
 

CLERKSHIPS 
 
Justice Gould employs two law clerks, who typically serve a one-year term beginning in 
late August/early September. The applications for the 2026-2027 term are now closed. 
Applicants for the 2027-2028 term should begin submitting applications in January 2026. 
Applicants should submit a cover letter, resume, law school transcript, undergraduate 
transcript, two writing samples (reflecting the applicant’s original work), a list of at least 
three references, and at least one letter of reference. These materials should be sent 
electronically, preferably as a single PDF file, to francine.strauss@mdcourts.gov. Please 
contact Justice Gould’s chambers at (240) 777-9330 with any questions. 
 

INTERNSHIPS 
 

Justice Gould accepts applications from law students for unpaid judicial internships for the 
fall, spring, and summer semesters. Applications are reviewed on a rolling basis. Justice 
Gould is not currently accepting applicants for internships. Applicants for the Spring 2026 
term should submit applications in the fall. Fall and spring internships are part-time; 
summer internships are full-time. For the most part, all work will be in person.  Internship 
applicants should submit a cover letter, resume, law school transcript, undergraduate 
transcript, 1-2 writing samples (reflecting the applicant’s original work), and a list of 
references or letters of recommendation. Application materials should be sent 
electronically, preferably as a single PDF file, to francine.strauss@mdcourts.gov. Please 
contact Justice Gould’s chambers at (240) 777-9330 with any questions. 
 
 
The Maryland Judiciary is a drug-free workplace and an equal opportunity employer, 
committed to diversity in the workplace. We do not discriminate on the basis of race, color, 
religion, age, sex, marital status, national origin, physical or mental disability, familial 
status, genetic information, gender identity or expression, sexual orientation, or any other 
characteristic protected by State or federal law. Applicants who need an ADA 
Accommodation for an interview should request the accommodation when notified of a 
request to be interviewed. Applicants must be United States citizens or eligible to work in 
the United States. 


